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The current research workforce largely depends on the continuous 

supply of cheap PhD students and postdocs. Most scientists reflect 

on their career plans and trajectories at this latter stage and consider 

a plan B for survival outside of academia due to highly competitive 

funding programs and a lack of available faculty positions in 

academia. Postdoctoral fellows besides the experimental tasks, they 

assume additional responsibilities from their superiors, like grant and 

paper writing, supervision, administrative tasks, teaching and many 

more. Despite this heavy professional workload, postdocs face short-

term contracts, less social benefits and appreciation for their 

multifaceted contributions to the research enterprise. In addition, 

postdocs often lack opportunities to develop and recognize skills that 

enhance their employability in non-academic careers, leading to 

career uncertainty, a lack of confidence in making career transitions, 

and the prospect of unemployment. Moves have been made to track 

the careers of postdocs who leave academia, and to provide 

opportunities to develop soft skills in addition to research work. 

However, in most countries these initiatives are still premature. In 

Austria, we have taken a bottom-up approach to tackle career 

difficulties faced by postdocs. We launched our initiative with a short 

survey data, which we presented to different stakeholders describing 

the status of postdocs in institutes in the Vienna area. Feedback and 

support from these parties has since helped us to develop a 

structured program to analyze the career perspectives of early stage 

researchers in Austria and to plan future initiatives to improve career 

development support. The program that will be carried out in the next 

half a year includes the organization of two workshops, an evaluation 

of career coaching methods specifically aimed at postdoctoral 

researchers, and will gather data of the current career paths to help 

scientists to make conscious career choices. 
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